
EDITOR’S INTRODUCTION 
It is with pleasure that I introduce this issue of the SIU Journal of 
Management, which marks the beginning of our third year of 
publication. Since the previous issue was published at the end of 
December 2012, there has been the exciting announcement by 
President Professor Dr. Voradej Chandrasond of the creation of the 
SIU Research Centre and I have been appointed its Director. 

The Research Centre has begun work through beginning the Monk 
Exchange and Sino-Thai Malay-Thai Economic Exchange Projects as 
part of a larger programme of research aimed at understanding cross-
border flows between Thailand and its neighbours with a view to 
improving relations. We also have a research project concerning 
gender and decision-making in rural households. These projects are 
already bearing fruit with the first conference presentations of 
research results having been made and these should soon be joined by 
academic journal publications. I am also pleased to announce that we 
have signed two contracts, one with CAVAC in Phnom Penh (funded 
by AusAID) to conduct research into livestock ownership and 
gendered decision-making in Cambodia and the other with the 
Association for Korean Studies to hold a workshop on Korean Trade 
and Investment in the Mekong Region. I will write about our progress 
in these areas in the next journal. 

I am also pleased to announce that SIU held its first international 
conference at the end of January and I was able to contribute to its 
organizing by chairing the committee on academic and editing issues. 
A report on the conference may be found in this issue. 

We are fortunate in this issue to have an invited paper by Associate 
Professor Dr Teresita Cruz-del Rosario, a noted expert on social 
movements and a long-term scholar of Southeast Asia as a whole. Her 
paper considers Southeast Asian politics in the light of the Arab 
Spring and concludes that several states have already passed through 
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significant political change in recent years and have managed to do so 
without the kind of large-scale violence so distressingly evident in the 
Middle East. 

In the peer-reviewed section of the journal, I am gratified to note that 
we have six papers, which is the largest number we have had in the 
short history of our journal. I hope both that this level of interest is 
sustainable and that it indicates a measure of health. In the first paper, 
Birender Singh Chauhan, R.C.S. Rajpurohit & D.S. Kheeche discuss 
strategic human resource practices in the Indian electronics industry 
and introduce another strong showing in the journal from South Asia. 
In the second paper, Manizheh Falahaty & Law Siong Hoo provide 
evidence from the Middle East and North Africa concerning the 
determinants of financial development. In the third paper, we turn to 
the issue of corporate governance as S.M. Zahidur Rahman, S.M. 
Arifuzzaman & M.M. Khairul Alam provide an assessment of this 
practice in the banking sector of Bangladesh. In the fourth paper, we 
present our first case study, which is of Linkwell and provided by 
Manoj Joshi. As editor, I am always happy to accept case studies and 
indeed papers that cover different subjects related to management than 
those we have published before. In the fifth paper, Tannu Verma & 
Rohit Mathur discuss organizational citizenship behavior and its 
relationship with strategic fit. Finally, in the sixth paper, Shailesh 
Limbad discusses women’s buying behaviour with respect to 
cosmetics in the Surat region of India. The journal also contains three 
conference reports and two book reviews. 
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